Massachusetts State Energy Sector Grant Program
North Shore Workforce Investment Board
2011-2012 Training Solicitation Guidelines

The North Shore Workforce Investment Board is the lead agency responsible for issuing requests for proposals, reviewing applications, and approvingsub-contracts for the Massachusetts State Energy Sector Grant Program.
Applicants selected for funding in this training-service procurement application will contract directly with the NSWIB to provide training in the North Shore region. The NSWIB, and sub-contractors must be Equal Opportunity Employers and programs must adhere to all federal and state affirmative action and the American Disability Act (ADA) requirements.
The funding source for this solicitation is the United States Department of Labor (US DOL) State Energy Sector Partnership (SESP) grant program. 
I. Procurement Guidelines
Training for the SESP grant program will prepare students for a “green” career in one or more of the following clusters:

· Solar Photovoltaic and Solar Thermal Installation & Design
· Green Maintenance Facilities & Green Building Basics (Construction related occupations)
· HVAC Installation & Maintenance (Must have clean energy component, i.e. NATE certification)
· Weatherization
· Manufacturing of clean energy components
· Engineering
A. Program Funding
No more than $24,000 is available for the provision of Skills Training/ Education programs on a reimbursement basis. This amount is subject to change based on Fund availability. Matching funds are not required for this solicitation. Training will be for participants who have lived and/or worked in the North Shore service delivery area.
(North Shore Service Deliver Area:  Beverly, Danvers, Essex, Gloucester, Hamilton, Ipswich, Lynn, Lynnfield, Manchester-by-the-Sea, Marblehead, Middleton, Nahant, Peabody, Rockport, Salem, Saugus, Swampscott, Topsfield, Wenham.) 
B. Who May Apply
Community-based organizations, public or private agencies, public school systems, governmental units, labor groups, private businesses and employers, faith-based organizations, community colleges, proprietary schools, and other qualified educational and training institutions who have demonstrated successful recruitment, technical training and placement performance of trainees are encouraged to apply.  It is a requirement that applicants be an approved vendor and listed on the Massachusetts Department of Workforce Development Training-Pro vendor list.
C. Accessibility
Facilities providing services should be accessible to persons with disabilities, and programs selected for funding must operate in full compliance with the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act of 1973, as well as other applicable Federal and State Laws.

D. NSWIB Contact
Contact David McDonald at (978) 741-3805 with any questions regarding this solicitation or the procurement process.  This solicitation and any subsequent written documents associated with this procurement are available on the NSWIB's web site at http://www.northshorewib.com. It is the responsibility of every bidder to check the NSWIB's web site for any addenda or modifications to this solicitation. 
E. Target Audience

Dislocated or unemployed workers are the primary audience for this training. Participants will need to meet the following eligibility requirements of the SESP grant program: 
· Be 18 years of age or older 
· Is a citizen or noncitizen authorized to work in the U.S. 

· Meet the Military Selective Service registration requirements
 
· Worked or reside in North Shore Service Delivery Area.
(North Shore Service Deliver Area:  Beverly, Danvers, Essex, Gloucester, Hamilton, Ipswich, Lynn, Lynnfield, Manchester-by-the-Sea, Marblehead, Middleton, Nahant, Peabody, Rockport, Salem, Saugus, Swampscott, Topsfield, Wenham.) 
· Have a high school diploma or a GED
· Must complete SESP participant registration forms.
· Meet any training program experience or academic prerequisites

Veteran’s Priority Provisions: The Jobs for Veterans Act (Pub. L. 107-288) provides priority of service to veterans and spouses of certain veterans for the receipt of employment, training, and placement services in any job training program directly funded, in whole or in part, by DOL. Contractors are required to provide priority of services for veterans and eligible spouses pursuant to 20 CFR part 1010, the regulations implementing priority of service for veterans and eligible spouses in Department of Labor job training programs under the Jobs for Veterans Act published at 73 Fed. Reg. 78132 on December 19, 2008. In circumstances where a grant recipient must choose between two equally qualified candidates for training, one of whom is a veteran, the Jobs for Veterans Act requires that grant recipients give the veteran priority of service by admitting him or her into the program. To obtain priority of service a veteran must meet the program’s eligibility requirements. Contractors must comply with DOL guidance on veteran’s priority. Currently, ETA Training and Employment Guidance Letter (TEGL) No. 5-03 (September 16, 2003) provides general guidance on the scope of the Job for Veterans Act and its effect on current employment and training programs. TEGL No. 5-03, along with additional guidance, is available at the “Jobs for Veterans Priority of Service” website: http://www.doleta.gov/programs/vets.
II. PROGRAM DESIGN SPECIFICATIONS

Skills Training/Education programs must adhere to the following program specifications: 

1. A minimum of eight (8) and up to ten (10) individuals will be provided technical training through this solicitation.

2. Training that occurs during the normal business day will need to be Section 30 approved for trainees that are collecting unemployment insurance. Section 30 approval allows unemployment insurance (UI) claimants to collect benefits while enrolled in full-time, approved training.  The Department of Unemployment Assistance (DUA) waives the usual requirement to look for employment while customers attend training so they may develop marketable skills and then find suitable employment. 

3. Programs can serve only participants who have met the SESP eligibility requirements, have completed required participant registration documentation and have met and registered with Jen Davis, SESP Project Coordinator.  Trainees must be registered in the one stop career center system and the Recovery Act Database (RAD) systems.
4. Training delivery will be from existing training program curriculums and training facilities. Curriculum development and facility costs are not allowed in this solicitation. Technical occupation training must be in one of the sectors defined in Section I of this solicitation. 

5. Case management for trainees of this solicitation will be delivered through the North Shore Career Center in partnership with the training provider(s). Placement into appropriate jobs upon completion of training is a joint responsibility of the provider(s) and the career center.
6. Programs chosen for funding must include an outreach and recruitment plan to ensure full enrollment as specified in this proposal. They must work with Jen Davis, SESP Project Coordinator to verify program eligibility of prospective trainees.  Trainees need to be proven eligible before commencing training.

7. Programs must complete an assessment of each potential participant that must include a review of the participant’s work history, educational achievement levels, occupational skills, abilities and financial, child care, transportation and other supportive service needs. This information will be provided to the case manager.
8. Programs will work with the SESP Project Coordinator to provide each participant with the support necessary to enhance program completion and transition to full-time employment of at least 240 days.

9. Programs shall work with the SESP Project Coordinator to provide job readiness and job placement services for all participants. 
10. The student to teacher ratio must not exceed 10:1.

11. Programs shall make their best effort to ensure that each participant follows the program attendance policy of their organization.  
12. At least seventy-five percent (75%) of the participants served must be placed and retained in a job related to the occupational training provided.
i) Participants will be retained on the job for a minimum of 240 days
III. PROGRAM OUTCOMES

Competitive applications will have an emphasis on placement of trainees and quality training programs that result in industry recognized third party certifications.
IV. CONTRACTING

As previously noted, all selected contractors will enter into a contract with the NSWIB which will include per unit delivery of Skills Training/ Education services. 

A. CONTRACT DURATION

A contract which covers the six (6) month period of January 1st, 2012 to June 30, 2012 will be executed with the WIB.  Proposals should reflect program outcomes for the period covering January 1, 2012 through August 31st, 2012.  No expenditures may extend beyond June 30, 2012. 
B. AWARD OF CONTRACT

Award of any contract arising out of this solicitation is entirely predicated on the continued funding of the SESP grant program from US DOL.  Any expenses incurred by proposers in responding to this solicitation shall, in no way, obligate the NSWIB to indemnify the proposer for such costs.  Proposals submitted become the property of the NSWIB.  All costs proposed are non-rescindable.
IV. PROPOSAL SUBMISSION PROCESS
A. TIME FRAME FOR PROPOSAL SUBMISSION

The original and 5 hard copies of your completed proposal are due at the NSWIB office, 70 Washington Street, Suite 314, Third Floor, Salem, MA 01970, no later than 4:00 PM, 1/20/2012 to be considered for funding.  Proposals arriving after this deadline, will be refused, and therefore not considered for funding. Faxed or e-mailed proposals will not be accepted.

� If male, born on or after Jan. 1, 1960, and has attained 18th birthday (without


attaining 26th birthday),  the participant must have presented himself for registration per Section 3(a) of


Military Selective Service Act.








